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Project Overview

The purpose of the Project is to establish a partnership initiative:

 To improve injury prevention and Return To Work performance within 
the Community Social Services Sector. 

 To reduce WorkSafeBC claims costs, slow the growth in WorkSafeBC 
base rates and premium surcharges to reduce the net costs of 
managing Occupational Health and Safety and Disability Management 
business. 

 To review opportunities to improve access to the WorkSafeBC COR and 
other Programs. 
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Region Employer
N AXIS Family Resources LTD

N AimHi Prince George Association For Community Living

TO Okanagan Boys & Girls Club

TO North Okanagan Youth & Family Services Society

TO Central Okanagan Child & Family Development Association

LM The Immigrant Services Society of BC

LM Abbotsford Community Services

LM John Howard Society Lower Mainland of BC

LM Semiamoo House Society

LM Sea to Sky Community Services Society

LM Touchstone Family Association

LM Spectrum Society for Community Living

LM Vancouver Aboriginal Child & Family Services

LM Developmental Disabilities Association

LM PLEA Community Services

LM Delta Community Living Society

LM Chilliwack Society for Community Living

LM Options Communitty Services

LM Community Integration Services Society

LM Milieu Family Services INC.

LM PosAbilities Association Of British Columbia

LM Bethesda Christian Association

LM Richmond Society for Community Living

LM Community Living Society

K Creston and District Society For Community Living

VI Victoria Cool Aid Society

VI Sunshine Coast Community Services Society

VI Nanaimo Association For Community Living

VI Inclusion Powell River Society

VI J. Garnons Williams Ltd.

Pilot Employer Project Demographic Summary (+ or - 1% to 2%)

Employers Accrediation Membership

30 (100%) 26 - CARF (86%) 27 - CSSEA (90%)

Size 2 - COA (7%) 10 - CSSEA & FCSSBC (33%)

9 - Medium (30%) 2 - Other (7%) 3 - CSSEA Associate (10%)

21 - Large (70%) Workforce Regions

Sector 14 - BCGEU (47%) 1 - Kootenays (3%)

15 - Community Living (50%) 10 - CUPE (33%) 2 - North BC (7%)

14 - General Services (47%) 1 - HEU (3%) 3 -Thompson Okanagan (10%)

1 - Aboriginal Services (3%) 1 - HSA (3%) 5 - Vancouver Island (17%)

1 - CLAC (3%) 19 - Lower Mainland (63%)

1 - CSWU (3%)

2 - NonUnion (7%)


